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Welcome!
Fill out form to get recruiting reminders:

https:/ /bit.ly/pir-recruitment



A little bit about your presenters today...

Adam Tuchler Akaash Babu Tanya Dholakia
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Our Mission

We are a student-run publication at UChicago with a threefold mission: 1) to democratize
knowledge about investment research, 2) to promote an intellectual approach for
investing, and 3) to equip our members with a strong analytical toolkit. Every quarter, we
publish 3-4 full-length equity research reports in print, highlichting our Research Analysts’
best work. Beyond this, we pride ourselves in our strong culture and close-knit

community.



Who are we as an organization?

https://www.promontoryinvestmentresearch.com/join
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http://drive.google.com/file/d/1D_qGwPEEn4h05AoD4sTK_JcxQdAccpGp/view

Agenda

Introduction to Equity Research

The Promontory Experience

Recruitment Details

What is equity research?
What we do

Organizational structure
Events
What we offer you

What we’re looking for

Recruiting timeline
Support during application process

Any questions?



m Introduction to Equity Research



What 1s equity research?
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Not Investment Banking!

Equity Research Analysts:

Equity Research

Liaisons between investors and corporations

Public markets, focus on value, and sector focused -

generalists rare

Bankers (broadly) facilitate the sale of companies
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What do we do?

Research economic &

Perform fundamental
industry parameters

analysis

Cypress Semicg
Investment The m
Prepare an

Project financials of
investment thesis

the company

Target Corporation
Investment Thesis

Valuation using DCF,
Relative Valuation,
others

Compare “intrinsic
value” with market
price.

http://promontoryir.com/our-research

m promontory
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Who are we as a community?

10% Try Hard

30% Chill

70%

Earnest

| promontory



Our organizational structure

New Recruits (NRs) Research Analysts (RAs)

General Meetings
+ All Events! The
hiking, movie nights, poker
parties, launch party Board

The

Board
6-week BFT Capstone Report
Basic Finance Preliminary & committee | | | .
ini defense
Training f Report #1 Report #2 Report#3 ...

Weekly consultation hours
with Teaching Committee

Meets once a week for BFT and once a week for office hours. Weekly consultation Meets once a week for Research Analyst meeting. Meetings center around additional

sessions are offered every week. finance-related training, relevant industry discussions, and short group projects.

m promonto 1"
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New Recruit Track | Introduction

What you’ll learn

How you’ll learn it

Resources available

How to think like an investor
How to analyze a company’s competitive strategy
How to value a company

Weekly lectures and assignments geared towards topics
in accounting and valuation
Write your own equity research report from scratch

Weekly consultation hours
RA mentorship
All of Board and the rest of the club!

| 4] promontory
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New Recruit Track |6 Week Basic Financial Training

Module Technical Training Equity Research Training
1 Introduction to Finance and Accounting Company & Industry Analysis e
2 Accounting Continued: Multiples Developing an Investment Thesis
3 Qualitative Analysis: Competitive Strategy | Evaluating Risk Factors & Mitigants
4 DCF: Cost of Capital Financial Modeling: Relative Valuation
5 DCF: Intrinsic Valuation Financial Modeling: Intrinsic Valuation
6 Review Week Capstone Presentation

Culmination: Project Defense in front of Board & Final Exam
m promontory 13
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New Recruit Track |Past

Reports
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Research Analyst Track | Introduction

What you’ll work on

Who you’ll work with

Resources

10-page group research report on stock of choice
Internals -> Overviews -> Thesis -> Valuations -> Risks
Defense in general meeting, Q&A sessions

Sector Pods of 3-4 analysts, overseen by RC members
Weekly office hours fine tuning research direction, thesis
and models

IB Recruiting Workshops

Alumni mentorship and career panels

Advanced financial analysis and investment theme
presentations

| promontory s



Research Analyst Track |Past Reports

Price Target

Using a DCF with WACC ~6.00% yields an implied fair share price of 452.49 DKK/share. We set our price target at 455.00 DKK/share on
the probability of a slightly stronger WACC-IRR spread on American offshore wind projects given recent strong macroeconomic printings.
Consensus is at 440.00 DKK/share. We thus represent a 3.40% premium to consensus.

Discourted Free Castflow Valuation
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Research Analyst Track |Past Reports

Train Inspection Portal (TIP) Projects

Currently, many Freight trains are typically manually inspected by trained personnel who visually examine the train cars for
any signs of damage, wear, or irregularities, This process involves walking alongside the stationary train, and visually
inspecting the wheels, brakes, couplings, and other critical components to ensure they are in proper working condition. As
Freight train lengths on average have increased about 25% in recent decades this has resulted in longer static inspection times
and safety concerns due to human error. What CSX has been doing in recent years is the introduction of a dynamic inspection
system called Train Inspection Portals (TIPS) that allows for camera technology to inspect trains as they are moving through
these checkpoints. Such technologies would save on operation costs in two avenues: Firstly, there will be less need to pay
specialized personnel to come out and manually inspect freight trains; Secondly, as the new TIPS technology allows trains to
continue moving this will drastically reduce fuel costs and improve dwell times, saving about $1200 an hour per cartin
maintenance. As an after-effect the new systems could reduce human error as the new TIPS systems analyze 10,000 frames a
second allowing for small yet vital parts such as cotter keys (which are essential to braking systems) to be checked accurately.
In base and bull cases we can predict future savings on service expenses for the company to reduce by almost 25% and 30%
respectively by 2030 totaling $3.36B - $4.46B in savings across the decade.

ase Case Bull Case
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Currently February 28, 2023 - CSX has opened a third train inspection portal (TIP) that is already using its advanced imaging
and analysis technology to inspect up to 20 trains a day on the busy mainline at Walthourville, Georgia, northeast of the
Waycross terminal. The first TIP opened in 2019 just outside of Waycross, and a second was added on the Fitzgerald
Subdivision northwest of the vital CSX hub. CSX has currently implemented 3 TIPS in their busiest lines but plans on having it
as a standard across all their operating geographies in the coming years. CSX has been optimizing their technology since 2019

while competitors like Norfolk Southern have only begun implementation of Train Inspection Portals very recently in late 2023

setting themselves behind in the race. CSX's competitors also share a critical flaw in their safety as the standard for when to
stop the actual train has not been adjusted even after the Palestine OH derailment posing concerns that even with more
accurate screening there will still be a lack of action with the current guidelines. On the contrary, CSX states that should a
critical flaw be found by one of the portals, the conductor is to be instructed to immediately halt the train at the nearest stop
for manual inspection and repair.

Valuation
Assumptions

For most product lines of CSX (excluding Intermodal), we can assume that their revenue per unit follows in tandem with the
Price Index of their corresponding commedity. We can draw this connection by comparing 10-year historical data of C5X's
product lines (Light Green) to the 10-year historical data given by FRED (Dark Green). As a result, we can use commaodity prices
as a baseline to predict the future revenue per unit cart.
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Recent Coverage
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External Events: LLaunch Parties

= Hosted 9t week of each quarter

—
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Corporate Partnerships

= We continuously make an effort to partner
up with relevant firms to hold a variety of

events

= exclusive PIR events
info sessions
resume drops

=  school-wide events
educational sessions
speaker series

BlackRock.

Bankof America.
ﬂﬁ?
R WELLINGTON
i ahe Point 72 MANAGEMENT®

DEShaw&Co  MOORNINGSTAR
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What we otfer you

An applicable, practical skill-set

A diversity of mentors- career or otherwise!

| promontory



Where our Research Analysts and alumni work

McKinsey
Blackstone & Company

-
"/// Morgan CENTER'WEW PARTNERS BAI N @

Stanley & COMPANY
BANK OF AMERICA

LAZARD JPMorgan @Jane Street

C{atalyst DopGeE & Cox* EVERCORE GUGGENHEIM

PARTNERS
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Who We Look For

Understanding of BFT and the time
commitment
Willingness to meet other members

Long-term effort and commitment
Pay-it-forward mentality — willingness to
meet NRs

Someone who will make the most out of

Promontory
Academically
Intellectually
Culturally



Fall 2025 Recruiting Timeline

e Why PIR?

e Cultural fit & background

e Various topics to see how you think, interest in business and finance
e Due Sunday, October 5t @ 6:00 PM CT

e 2-on-1interview

First Round e ~70% Behavioral, ¥30% Business Intuition
e Cultural fit & background, assess critical thinking skills, interest in business and finance
e Tuesday, October 7th - Friday, October 10th

e 3-on-1interview
e ~40% Candidate Case Study, 40% Behavioral
~20% Research-focused prep required
e Sunday, October 12th

|] promontory



Support during the recruiting process

Reach out if you have any questions!
promontoryinvestmentresearch@gmail.com

Board members cannot interview someone
they know and cannot interview a friend of a
friend

= Only interviewers are allowed to speak
on behalf of candidates during
deliberations

Potential interviewers are not Recruitment
Buddies

| 4] promontory
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